dependency treatment (inpatient &nd
outpatient) is subject to & lifetime limit of 60
days; prescription drug mail-order option
with $8 copay per prescription

° Lifetime Maximum  Unlimited for active employees; $50,000 for
Supplemental Benefits for retirees,
excluding the first $3,500 in each calendar
year. However, retirees approaching the
lifetime maximum can utilize network area

benefits.

May 22, 18€2 -3-
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Deductible

Maximum Qut-of-Pocket

Coinsurance/Copayment

Hospital Charges

Surg:cal Charges

Physician's  in-

Hospnal Visits

Physizian Home or
Office Visits

Diagnostic
Laboratory and

X-ray Services

May 22, 1882

by 9,
S S RN, s [errin company

NETWORK AREA BENEFITS

Network Benefits

All services and suppliers
must be arranged by &
Primary Care Physician

None

None

100% aher $10

copayment/visit

100%

Non-Network Benefits

All covered expenses are
subject to an
deductible

annual

$350 per individual with a
two person maximum of
two times the individual
and a family maximum
(three or more) of three
times the individual

$£2.350 per
$£3,700 per two person;
and $4,200 per
(three or more)

individual:

family

TPFeC



s Alernste Care 100%¢ BO% with some
limitations; 0% hospice

care

e Prescription Drugs 80%: sepsrate $50 80%; separate $50 annusl|
annual deductible per deductible per participant;
participant; mail-order mail-order option $5 copay
option $B8 copay per per prescription

prescription

Lifetime Maximum Uniimited for active and Unlimited for active
retired employees employees; $500,000 for

retirees, However, retirees

approaching the lifetime

maximum may utilize

network area benefits.

m

Coordination of Benefits Medicare carve-out basis jor all benefit

classes

n

Retiree Contribution

n For retirements There are no retiree contributions with the
occurring before exception of contributions  paid by
Ociober 1, 1682 embloyees for sponsored dependents ang

cenain Class |l bepenagents.

{2) ror all other Annual SWET contribution per retiree
retirements limned, starting in 18€2, 1o lesser of defined
doliar cap or the average benefit cost

(before ATET reimbursements and inciuding

ITPFeC
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Medicare Parmm B snd sgministrative
expenses) determined with respect to the

entire retiree/dependent population.

G. ATET Cost Sharing ATET reimburses Southwestern Bell
Corporation for certain claims incurred by
pre-divestiture retirees under the Unfunded
Benefits Cost Sharing Agreement and the
1883 Force Adjustment Cost
Reimbursement &and Indemnification

Agreement.

Most employees retired prior 1o 1984 are
covered by the Cost Sharing Agreement,
which currently reimburses somewhat less
than 168% of paid claims. A smalier group
is covered under the 1983 Force
Adjustment Agreement, for whnich the
reimbursement is 100%. A fina! groun is

not reimbursed at all.

Heimbursements for the three vears 1888
inrough 1881 have averaged 22% of paid
claims. Retmbursemenis will continue for

tne lifeuime of the afifected retirees.

=, Medizare a8 ror each Medicare-ehgibie individual, egqual
Reimbursemeny 1o lesser of monthly Medicare Pamm B8
premium or £50
My 22, 1882 -B-
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11. Dental! Benefits

A.

to

fiay 22,1

b .- WUl company

o~
' QC /
el

Basic Plan Information

Pian Name:

(1)

(2) Plan Sponsor:

(3) Plan Year:

Eligibility

Reguirements for Benefits

Southwestern Bell Corporation Dental Plan

Southwestern Bell Corporation

Participsting Subsidiaries

angd

January 1 through December 31

Regular active and temporary empioyees
following six months of service and retired

Bell
Corporation and Participating Subsidiaries;

of Southwestern

employees
spouses and other dependents are eligible
for company paid coverage only while the
retiree is living

Service or disability retirement from the
Bell

Fension

Southwestern Corporation

Management Plan or 1the

Southwesitern Bell Corporation Pension Pian

There are two separate benefit classes

unger the Plan:

' ree-for-Service

] Dental
{OMO)

Maintenanze Organization

Empioyees must enroll in one of the

options, although switching from one
cption 1o the other is aliowec on a monthly

basis.

ITPreC



FEE-FOR-SERVICE BENEFITS

1 Base Coverage

® Preventive
Services
® Diagnostic
Services
(2) Supplemental Coverage

for Basic and Resiorative

Services

® Deductibie

. Schedule

* Maximum Benefnt

{3) Orthodontic Coverage

® Deducubie

L Schedule

° Lifetime
Maximum

May 22

¢

22t . [ 01 frrrin conioans

100% for oral exams, prophyilaxis, fluoride
treatments and space maintainers

100% for x-rays, full mouth x-rays and bite

wing x-rays

$50 per individual per lifetime

100% up to the schedule maximum for
listed services for basic restorations, oral
surgery, endodontics, periodontics and

prosthodontics

$1,000 per individual per calendar vyear

(includes base ancd subpplemental coverage)

S50 per individual per lifeume (combineg

wiin sudplemental coverage)
100% up 1o the schedule maximum for
listed services for prevention and correction

of malozclusion of 1eeth

$1,200 per individual per lifetime

IPFeC



DMO BENEFITS
(Participation requires the use of only DMO dentists)

(1) Base Coverage: ({Not
subject to deductible)

. Preventive 100% for oral exams, prophyiaxis, fluoride
Services treatments and space maintainers

* Diagnostic 100% for x-rays, full mouth x-rays and bite
Services wing x-ravs

. Basic and 100% for basic minor restorations, oral
Restorative surgery, endodontics and periodontics;
Services except a 25% copayment for general

anesthesia, molar endodontics and certain
other procedures; 75% for prosthodontics

(major restorations)

o Orthodontia 50% for prevention and correction of
malocclusion of teeth subject 10 2 §9,250
per perscn maximum out-of-pocket per

course of treatment

m

Coordination of Sensfus Senefits are coorcinated with other pians so

that payments total no more than 100% of

coverec charges.

=, Aetiree Contribution There are no retiree contributions.

o)

ATET Cost Sharing ATET reimburses Southwestern Bell

Corporation for cenain claims inzurred by

pre-divestiture retirees under the Unfungegd

TPFeC
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Benefts Cost Sharing Agreement and the
1883 Force Adjustment Cost
Reimbursement &nd Indemnification

Agreement.

Most employees retired prior to 1884 are
covered by the Cost Sharing Agreement,
which currently reimburses somewhat less
than 16% of paid claims. A smaller group
is covered under the 1983 Force
Adjustment Agreement, for which the
reimbursement is 100%. A final group is

not reimbursed at all.

)
e
N
!\)
©
()
149
1]
—t
(@]
.
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M1, Bsasic Life insurance Benefits

A. Basic Plsn Information
(1) Plan Name:
Southwestern Bell Corporation Basic Group
Life insurance Program
(2) Plan Sponsor: Southwestern Bell Corporation and
Participating Subsidiaries
{3) Plan Year: January 1 through December 31
B, Eligibility Regular active employees and retired
employees of Southwestern Bell
Corporation and Participating Subsidiaries
C. Reouirements for Benefits Service or disability retirement from the
Southwestern Bell Corporation
Management fension Plan or the
Southwestern 3ell Corporation Pension Plan
D. Benefits Defined
(1) Reurement prior 1o Sasic
Decermber 1 1957 Annual Basic Life Insurance
ecemoer 1, 155/ Pav At Reuremen: 1921 and Later
Unger £2,000 $1,500
£2,000-82,08¢9 2.000
$4,000-54,008 2,500
£5,000-85,038 3,000
$6,000-56,028 2,500
$7,000.87,088 4,000
$8,000-SE, 002 4,500
€9,000 and over 5,000

.5 . e
May 22, 1882 -i-
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(2) Retiremen: afier
November 30, 1857
and not member of
Senior Management
Group:

(a) Basic Life 100% of annus! basic pay at retirement
Insurance rounded to next higher multiple of $1,000;
Amount for individuals retiring between Jenuary 1,

1878 and August 8, 1880, basic pay at
normal retirement date used in lieu of basic
pay 8t retirement.

(b) Reductions:

(i} Retirement Basic life insurance amount in (a) reduced

aher 10% for each year over age €5, with
Aupust B, maximum reduction of 50%.
1877

{ii}y Retirement Sfiective in 1291 and later, lesser of (i) or

before foliowing percentape of basic life insurance
Avgust 7, amount based on cale of retirement:
1877

Dzie of Astirermen: Percentanse

§7/76-B/677 100%
S7/75-8/6,786 80%
€7/74-878775 B80%
£7/73-8/8774 70%
E7/72-8/86/73 50%
Sefore £7,72 50%
{(c) Minimum $1.500
Coverage
May 22, 1822 32
IPFeC
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{3) Retirement afier
November 30, 1857
and member of Senior
Management Group:

(a) Retired before Same benefits as in (2).
1984
(b) All other Basic life insurance amount equal to lesser
of $50,000 or 50% of snnual basic pay at
retirement.
=5 Retiree Coniribution There are no retiree contributions.

Mav 22, 1882 -
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Iv.

Telephone Concessions

A.

m

Basic Pian Informstion

(1) Plan:

(2) Plan Sponsor:

(3) Pian Year:

Eligibility

Reguirements for Benefits

Senefits Defineg

ATET Cost Sharing

Telephone Concessions for Retired
Employees
Southwestern Bell Corporation and

Participating Subsidiaries
January 1 through Decembar 31

Retired employees of Southwestern Bell
Corporation and rFarticipaling Subsidiaries;
spouses are eligible for coverage for up to
three months safter the death of & retired
employee

Service or disability retirement from the
Bell
Pension

Southwestern Corporation

the
Southwestern Bell Corporation Fension Plan

Management Plan or

S30 intralLATA; 102% Basic and Servize

Connection, Move, Charges

Pursuant to the ATET/B0C Teiephone
Concession Service Agreemen: efiective
21,

Southwestern Bell Corporanion ior 2 certain

December 1822, ATET reimburses
ievel ol ielephone concessions maoe 10
s=C

azreements are made on benali of S3C's

certain former employees. These
retired employees whose pensions became
effective prior 10 January 1, 18B4, and who
{as of the efiective daie of the agreement)
were eligible for a teiephone concession.
Since the agreement was related 1o the
wransfer of S3C's InterLATA 1ol service

portion of its business cperauions 1o ATET,

TPFeC
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the reimbursement relates 1o the InterL ATA
toll telephone concessions. The monthly
sllowable reimbursement is the total of the
retired employee’s monthly interLATA and
intraLATA  charges, However, the
reimbursement for any month will not
exceed $30 less that month's IntralLATA
charges.

May 22, 1882 -15-
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EXHIBIT 6

Southwestern Bell Telephone Company Direct Case
CC Docket No. 92-101

Southwestern Bell’s Actuarial Assumptions



SUMMARY OF ACTUARIAL METHOD

Projecied Unit Credit Actuarial Cost Method (Service Proraste)

Expected benefits payable in the event of retirement based on the applicable actuarial assumptions
are determined for all active and retired participants. The actuarial present vaiue of these expected
benefits constitutes the expected postretirernent benefit obligation.

The projected benefits are allocated proportionately to each active participant’s years of service
through the expected retirement date. The service cost is equal to the actuarial present value of the
benefits aliocated to the current year; the accumulated postretirement benefit obligation is equal 10
the actuarial present value of the benefits allocated to all prior years.

The accumulated postretirement benefit obligation for participants currently receiving benefits and for
active participants currently eligible for full benefits is the actuarial present value of the benefits
expected to be paid. No service costs are calculated for these participants.

Assets

rorecasted assets were based on the projected vaiue of the Retirement Funding Account. The
Retirement Funding Account was projected assuming:

. Advance funding of besic life insurance beneiits continues using the agaregate cost method end
excluding from the liability calcuiations:

. Senefits for panicipants (i} under age 50 with iess than five years of service, or i) age
£0 or oiger and age plus service less than £5
. Senefits for key empiovees, based on the estimates key empiovee group on January

, 1882

Seneing in excess of £30,000 {or the remaining panicipants

2. Senefit payments from the account are limned 1o £30,000 for any ingividual.

[83]

tmployer contricutions are made on he last Say of the plan year for which they apply.

TPFeC
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(1)

(2)

(3)

(4)

()

(9)

May 22, 1862

L - WiFOrNl PN P

SUMMARY OF ACTUARIAL ASSUMPTIONS

Discount Rate

Long-term Asset Return Rate

1982 Per Capita Costs

{a)
(b)
(c)
(@)

Health
Dental
Life Insurance

Telephone Concessions

Trend Rates

(8) Health

{b) Dental

{c) Life Insurance

{d) Telephone Concessions
Medicare

(a) Trend Rate

(b} Part-B Premium Trend Rate
Morality

Retirement

Separation from Service

Disablement

7.5% per year, compounded annually

7.5% per year, compounded annually

Age related; see Exhibit A
Age related; see Exhibit B
N/A
5415

Graded; see Exhibit A
Graded; see Exhibit B
N/A

2.0% per year, compounded annually

Same as hesalth trend rate
See Zxhibit A

Rates from 1281 6-year experience study;
see =xhibit C

Rates from 188171 B-year experience study;
see Exhibit D

Rates from 1981 6-year experience study;
see Exhibit £

None

ITPFeC



(10)

(11

(12)

(13)

(13)

(17)

Salary increase

Marital Status

New Entrants

Administrative Expenses

(a) Health

{b) Dental

(c) Life Insurance

(d) Telephone Concessions

ATET Reimbursements

{a) Health and Denzal
(b) Life insurance
{2) Telephone Concessions

Accrued/Prepaid
January 1, 1882

Zxpense

on

Participants Assumed 1o Live Ouiside

the Service Area of S3C
Teiephone Concessions)

Other

May 22, 1882

0 A RN /; [ crs [T company

(for

Management rates from 1991 S5.year
experience study; same rates used for
nonmanagement employees; see Exhibit F

See Exhibit G

For purposes of the forecast, new entrants
were added to maintain a stabie population.

Average hire age is 31. Averasge salary at
hire increases 5%

£343 per person in 1982, increasing 5% per
year, compounded annually

1882 claim costs include 10% load for
administration

$7.10 per retiree in 1892, increasing 5% per
year, compounded annually

None

22.0% of paid ciaims ior retirees and
dependents retired prior 1o 1864

None

S$140; no escalation

S0
20%
Results refiect 1862 early retirement
incentive program covering 1,700

nonmanagement employees

TPFeC



EXHIBIT A

a8 NN

(before ATET reimbursement)

Age Claim Cost
40-44 $1,693
45-49 2,115
50-54 2,624
55-59 3,284
80-64 4,080
85-69 875
70-74 1,056
75-78 1.277
80-84 1,420
85.88 : 1,564
80+ 1,818

Medicare Part B
Premium

$382
382
382
382
382
382

ANNUAL INCREASE IN HEALTH CLAIMS

Year Pre-Age £5 Claims
1882 14.0%
18¢€3 130

1834 72.0

1985 1.0

10385 10.0

1857 8.0

1923 B.0

1828 7.0

2000+ 8.0

Legislated increase.

Post-Ane €5 Claims

13.0%
12.0
11.0
10.0
10.0
el
E.D
7.0
6.0

Medicare Part B
Premium

15.1%*
23 ¢
123 *
10.0
10.0
.0
8.0
7.0
6.0



EXHIBITE
198 ANNU CLAIM COSTS
(before ATET reimbursement)

Age Clsim _Cost
40-44 $282
45-48 279
50-54 283
55-59 212
60-64 1e2
65-68 154
70-74 142
75-78 142
BO-84 142
85-89 142
80+ 142

ANNUAL INCREASE IN DENTAL CLAIMS

Year Rate of Inzrease
1es2 7.50%
18E3 7.25
1884 7.00
1085 £8.75
1885 8.50
1887 8.25
188 6.00
1023 8.75
2000+ £.50
May 22, 1882 L.
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XHIBIT C1
ANNUAL RATES OF MORTALITY

A MANAGEMENT EMPLO S
Rates of Morntality Rates of Monslity
Age Male Female Age Male Female

15 .0003 .0003 45 0017 .0011
16 .0003 .0003 48 .0018 .0012
17 0003 .0003 &7 .0019 .0013
18 .0003 .0003 48 .0020 .0014
19 .0003 .0003 49 .0022 .0016
20 .0003 .0003 50 .0024 .0017
21 .0003 .0003 51 .0026 .0018
22 .0003 .0003 52 .0028 .0020
23 .0003 .0003 83 .0030 .0022
24 .0003 .0003 54 .0032 .0024
25 .0003 ’ 0003 g5 .0034 .0026
26 .0003 .0003 56 .0037 .0028
27 .0003 .0003 57 .0040 .0030
28 .0003 .0003 58 .0044 .0033
28 .0003 .0003 9 .0048 .0035
30 .0003 .0003 80 .0052 .0038
21 .00a3 .00C3 g1 0038 .00&2
32 .00C3 .00GC3 g2 .0D80 .0045
) .0003 .00c3 €3 .0058 .0082
34 .0004 .00C3 B4 .0078 .0080
I3 .0204 .0003 85 .0088 .0058
33 0005 .0023 €5 .00es8 .0077
7 0025 .000s 57 .0108 .008s8
St .0005 .0004 68 .0118 .008s
IS .00%7 0005 g8 0130 .D10s
£ .002% , .0008

&1 .0008 .0008

42 .0210 .0008

43 .0013 .0003

&t 0015 .0010

May 22, 1882 -5-
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EXHIBIT C2
ANNUAL RATES OF MORTALITY

ACTIV ON NAGEM MPLO S
Rates of Montality Rates of Mortslity

Age Msie Femsle Age Maie Female
15 .0003 0003 45 .0018 .0013
16 .0003 .0003 46 .0020 .0013
17 .0003 .0003 47 .0022 0014
18 0003 .0003 48 0025 .00%4
19 .0003 .0003 4% .0027 0014
20 .0003 .0003 50 .0028 .0015
21 .0003 .0003 51 .0032 .0015
22 .0003 .0003 52 .0032 .0016
23 .0003 .0003 53 .0033 .0016
24 .0003 .0003 54 .0034 0017
25 .0004 .00C3 55 .0025 .0018
26 .000C5 .0003 56 .0038 .0018
27 .0008 0004 57 .0041 .0020
28 .0007 .0004 58 .0045 .0023
28 .0008B .0004 59 .0048 .0025
30 .0D08 Rejele 80 .0231 .00z27
21 .0002 .0004 61 .0050 .0028
2 .0028 .0002 62 .0068 .0032
z3 .0008 00235 €3 .0078 0040
34 .0008 .0005 54 .0080 .004B
23 .0210 .0025 €5 .0100 0055
35 0BG .0025 B35 0110 .0087
37 .0D011 .0005 &7 D12¢e 0075
22 0072 .0003 B8 0740 .0088
c3) 0013 .0007 £8 .0150 .0100
D .00t .0008
41 0074 .0008
42 0015 .0010
43 0018 .0072
&~ .0077 0013

May 22, 1882 -6-
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EXHIBIT C3
ANNUAL RATES OF MORTALITY

RETIRED MANAGEMENT EMPLOYEES/SPOUSES

Rates of Monality Rates of Mortality
Age Maie Femaie Age Male Female
45 037274 024776 78 .057644 034846
4% 032447 021302 79 .0E83768 038369
47 .028051 018151 BO 070367 042367
48 .024081 .015328 81 077410 .0468919
49 .020537 012835 B2 .0B4B54 .052020
55 017474 010674 g3 082649 057644
51 .014708 008847 84 .100745 0837689
52 .012417 007351 B> .109084 .070367
83 010540 006181 BS 117882 .077410
54 .009077 .005237 B7 127177 .084854
) .008024 004814 88 .136869 .082648
58 007387 .0048608 BS V1471186 .100745
57 .007182 004717 80 .157882 .108084
58 007433 .004840 g1 .168303 117962
g9 .007985 003377 g2 .1BDE37 L127177
80 .008700 .005824 €3 162857 .136888
81 .00e581 008287 84 207008 1471186
g2 .010578 008782 e3 222382 157982
€3 011771 0073z 83 .238014 .168303
B4 013175 .007855 g7 250738 .180837
g5 014812 .008700 g2 .268783 .162857
&5 018700 000581 ag .2B4188 207009
g7 .018814 01058758 700 333228 222382
65 021118 011775 1C1 224022 238044
ge 022378 03773 iC2 348788 250758
72 .025154 014842 103 373447 288783
77 .02BEZS .0187020 104 LDSBE2 284188
72 031702 .0ige4 108 £L48054 302225
P 034845 .CZ217118 103 48584 324032
74 .L3E3c8 023575 107 .E57182 348728
72 042387 .£25154 108 832025 373647
78 045818 .C2BE3B 1038 722204 405882
77 032020 .0217C2 110 1.000000 1.000000
May 22, 182 .7

ITPFeC

- W oy s NI AT



EXHIBIT C&
ANNUAL RATES OF MORTALITY
RETIRED NONMANAGEMENT EMPLO S/SPOUSES

Rates of Mortality —_Rstes of Mortslity

Age Male Female Age Maie Female
45 .025847 019852 78 063768 038369
48 022551 017201 78 070367 042367
47 019581 014728 80 077410 .046818
48 016837 012535 81 .0B4854 .052020
48 014614 010624 g2 .082649 057644
50 .012608 .008857 83 .100745 083769
51 .010817 .007651 84 .108084 .070367
52 .008540 .00E581 85 117982 077410
53 .008477 .005787 13 127177 .084854
54 007724 005264 87 .136868 .082648
£5 .007287 .005008 88 47116 .100745
56 .007182 .005017 88 157982 .109084
57 .007433 .004840 80 168303 117882
58 .007985 008377 81 .180837 27177
58 .008700 .005824 82 182857 .1368689
80 002561 .006287 €3 .207008 47118
81 010578 .008782 84 .222382 .157882
82 011771 00732 e5 2380174 168303
€3 013175 007885 es 250755 .180E37
B4 .014812 .00B700 €7 .2657€3 182857
g5 .016700 008581 es .2B4185 .207008
85 018814 010578 o3 303228 .2223E2
&7 .021118 L0177 100 .324032 236014
€8 .£22578 013773 101 .3467°8 250758
gt 0258154 014812 1C2 3738487 .26587¢3
70 .02BE35 0186700 183 405882 .2B4195
77 031702 01884 104 446054 303228
72 .C34BaS .£21718 105 425B4E 324032
73 .C38338 023578 108 857182 345728
74 042357 025154 107 .£32005 273447
73 048818 .028EZ3 108 722204 4035882
78 .052020 031702 108 .250000 446054
77 L057824 .034845 110 1.000000 1.000000

May 22, 1282 -8-
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Rates of Retirement

Male with foliowing

Age 20-28
45 N/A
48 N/A
47 N/A
48 N/A
48 N/A
50 .020
51 .030
52 .040
E3 .030
54 .060
g5 .100
58 120
57 140
58 180
£8 .180
50 .200
81 .250
g2 ek
€3 400
B4 £00
g5 L3D
33 40D
57 £00
88 4&00
g8 400
70 1.000

20+
050
050
050
.050
050

.050
.050
L350
050
.080

120
.180
.200
240
.280

220
.380
400
&00
400

400
&30
&30
400
400

1.002

EXHIBIT D1
ANNUAL RATES OF RETIREMENT

MANAGEMENT EMPLOYEES

Female with following

years of service:

20-29

N/A
N/A,
N/A
N/A
N/A

.50
.070
.100
130
.180

180
.220
.250
.280
310

340
370
200
&0
4L00

430
K-tele)
400
&30
400

1.020

30+

.100
100
.100
.100
.100

100
125
.150
75
.200

225
.250
275

L) W
N O
oo

DU ()
O
O Mo

nhn
0 Q
OO

4030
=30
400
.400
400

1.000



EXHIBIT D2
ANNUAL RATES OF RETIREMENT

NONMANAGEMENT EMPLOYEES

Rates of Retirement

Male with following Female with foliowing
vears of service: yvesrs of service:
Age 20-28 30+ 20-28 30+
45 N/A .050 N/A .100
45 N/A 050 N/A 100
47 N/A .050 N/A .100
a8 N/A .050 N/A .100
438 N/A .050 N/A .100
50 .020 .050 D80 .100
51 .030 .050 .070 .00
52 .04D 050 .0BD .100
g3 080 .070 .080 .100
54 070 .080 .100 .120
£5 .080 .110 .160 .140
58 080 130 180 .180
57 .120 .150 .180 .180
58 L1300 170 .180 .180
38 .150 180 .180 .220
150] 180 .210 .200 .240
£ 18D 280 .20 280
g2 252 252 250 250
£3 230 250 230 250
B4 250 250 250 250
Z= Z3D 2350 23D 250
22 230 230 230 230
7 3D 250 250 .250
€3 30 250 250 250
59 330 250 250 .250
70 1.000 1.000 1.000 1.000
May 22, 1882 -10-
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